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 : قال تعالى
 ّمِ وْن ُ م ْ أََحو   بَوْيه َ يُفَّزِ قُوواْ  َولَم ْ َوُرُسِله ِ بِاّللِ  آَمنُواْ  َوالَِّذيه َ 
 َغفُوور  ا ّاللُ  َوَكوان َ أُُجووَرُمم ْ يُوْتتِي ُِ م ْ َسوْو  َ أُْولَوِكِ  َ
رَّ ِحيم  ا
 




 ويخل  الله إلى والدي الحاج طاهز يىسف حامع رحمه الله
 قبزي روضه مى رياض الخوة
 إلى والدتي الحاحة ورس الخيلي بىن اطال الله عمزها  
إلى اشقائي وشقيقاتي وإلى ك  اسرتي الكزيمة الذيى 
 وقفىا خلفي ويدفلىهوي هحى الوخاح
 إلى اساتذتي وسملائي حباص وعزفاها  
حبا  وتقديزا   لان إلى الشلب السىداهي والصىمالي
 وتكزيما  
 وإلى ك  مى علموي حزفا  اهار به عقلي واضاؤ به طزيقي



















































































































This study examined the issue of compensation or wages and in 
particular role on the performance of employees in the 
establishments. 
 
Services (case study of Shamal Islamic Bank in sudan). 
 
The study aimed to highlight the problems  facing to  building 
structures of wages in organizational services and how to cure 
them for  scientific knowledge by the constructing of the wage  
system. 
The study also aimed to focus the most important  principle 
foundations those must be taken into account during the 
preparation of the waging structures by governmental systems 
or establishments in particularly the following ones:- 
 
1) Fairness in wages  
2) In efficiency of wages 
3) Wages transparency 
4) At the time which wages to be paid. 
5) Equivalency of your effort. 
 
In order to achieve the objectives of this study, it is assumed 
that there is a relationship between wage structures and the 
performance of workers as a arbitrary point for this research 
and also  assumed that there is a relationship between 
motivation and performance of employees. 
 
I have dealt with the theoretical framework for this study the 
basic concepts of wage structures and performance appraisal.   
For  regard to the results of this  thesis it was  found a 
relationship between the wage structures and the performance 
of employees in organizations. On the other hand, it  also 
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reached to the existence of a relationship between wages and 
administrative corruptions, motivations and performance of 
employees. 
 
The results of the study that deal with job wages as a matter of 
human rights, nationality and humanity but not as a gift 
granted depending on the mood of the decision-makers. It is 
reflected that the wage structures are the actual distinctions 
between jobs and qualifications required by the scientific and 
technical expertise, and to participate the pay satisfaction of 
staff the needs. 
 
 
 
 
